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Court of Appeals Issues Injunction of the NLRB's Posting Rule

On April 17, 2012, the United States Court of Appeals for the District of
Columbia Circuit issued an order enjoining the operation of the National
Labor Relations Board's notice posting rule. The Board's posting rule was
set to take effect on April 30, 2012 after a D.C. district court ruled that the
NLRB had the legal authority to require employers to post notices in the
workplace dealing with the collective bargaining rights of employees. See
Employment Law Bulletin (3/13/2012). The lower court's decision was
appealed to the court of appeals which decided that the rule should not go
into effect during the pendency of the appeal.

This is the second setback inside of a week for the Board. On Friday, April
13, 2012, a federal judge in South Carolina ruled that the NLRB lacks the
statutory authority to promulgate a regulation requiring employers to post
notices explaining the rights of employees to form a union. Accordingly, the
court held the new rule to be unlawful. The United States Chamber of
Commerce had challenged the Board's posting rule in the South Carolina
court last September.

Although the injunction issued by the District of Columbia court of appeals is
not permanent, it does mean that employers will not have to post the Board's
notice regarding the collective bargaining rights of employees until at least
September when the court of appeals will hear oral arguments and issue a
ruling on the merits of the new regulation. The NLRB stated Tuesday that its
regional offices will not implement the posting rule pending the resolution of
the issues before the court of appeals. The Board also said it plans to appeal
the ruling of the South Carolina federal court.



THE EMPLOYMENT LAW FIRM OF KRUCHKO & FRIES

Kruchko & Fries is committed to an intensive employment law practice limited to the
representation of management in all phases of labor, employment and benefits law,
equal employment opportunity law, wage and hour law, occupational safety and health
law, and related litigation. Our Firm's practice is concentrated in Maryland,
Pennsylvania, Virginia and Washington, D.C.; however, our clients are located
throughout the country.
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McLean, VA 22102 Baltimore, MD 21204
(703) 734-0554 (410) 321-7310

Speakers

If you are interested in having an employment law attorney from the Law
Firm of Kruchko & Fries speak at an event or provide in-house training, then
please call us at:

Maryland (410) 321-7310 Virginia (703) 734-0554
VISIT US ON THE INTERNET

Our website contains information about the Firm, our attorneys and our practice, as well as an
archive of all employment law bulletins, newsletters, and published articles.
You can find us at http://www.KruchkoandFries.com.

DISTRIBUTION OF THE EMPLOYMENT LAW BULLETIN

Kruchko & Fries encourages you to share its employment law bulletin with other employers, their
managers, Human Resource professionals, consultants and advisors. The information in the
bulletin may be copied and distributed, without charge and without permission, but with
appropriate reference or citation to Kruchko & Fries.

The employment law bulletin is not intended as legal advice on any specific matter nor should it be
regarded as establishing an attorney /client relationship or a solicitation for same. While every
precaution has been taken to ensure the accuracy of the bulletin, we assume no responsibility for
errors, omissions or damages resulting from the use of the information in the bulletin.
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