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October 2011

By: Julie Levinson Werner, Esq.

The National Labor Relations Board has just postponed by more than two months the
effective date of the regulation requiring almost all employers, whether unionized or not, to
post a notice informing employees of their right to unionize, from November 14, 2011 to
January 31, 2012. While the NLRB's web site attributes the reason for the delay as "to allow
for enhanced education and outreach to employers, particularly those who operate small and
medium sized businesses," controversy surrounding the regulation continues to abound,
including lawsuits to bar implementation. Certainly much can change between now and
January 31, 2012. We will keep you posted.

If you have any questions with respect to this alert, please contact Julie Levinson Werner or
any of the members of the firm's Employment & Labor practice group at 973 597 2500. We
would also be pleased to provide you with assistance with respect to other employment
practices and workplace compliance issues.
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Send an e-mail to addressupdate@lowenstein.com if you would like to unsubscribe from this mailing list or update your contact information.

Lowenstein Sandler makes no representation or warranty, express or implied, as to the completeness or accuracy of the Alert and assumes no
responsibility to update the Alert based upon events subsequent to the date of its publication, such as new legislation, regulations and judicial decisions.
Readers should consult legal counsel of their own choosing to discuss how these matters may relate to their individual circumstances.

www.lowenstein.com

New York Palo Alto Roseland

1251 Avenue of the Americas 590 Forest Avenue 65 Livingston Avenue
New York, NY 10020 Palo Alto, CA 94301 Roseland, NJ 07068
212.262.6700 650.433.5800 973.597.2500

© 2011 Lowenstein Sandler PC. In California, Lowenstein Sandler LLP



http://www.lowenstein.com/files/Publication/1df72e2f-7f78-4277-bd7f-0b3c667d93d2/Presentation/PublicationAttachment/3208a680-7e2d-4ff4-9b10-0ca324b5827d/The%20Supreme%20Court%20Holds%20That%20Oral%20Complaints%20are%20Protected%20Activities%20Under%20the%20Ant.pdf
http://www.lowenstein.com/files/Publication/1df72e2f-7f78-4277-bd7f-0b3c667d93d2/Presentation/PublicationAttachment/3208a680-7e2d-4ff4-9b10-0ca324b5827d/The%20Supreme%20Court%20Holds%20That%20Oral%20Complaints%20are%20Protected%20Activities%20Under%20the%20Ant.pdf
http://www.lowenstein.com/files/Publication/1df72e2f-7f78-4277-bd7f-0b3c667d93d2/Presentation/PublicationAttachment/3208a680-7e2d-4ff4-9b10-0ca324b5827d/The%20Supreme%20Court%20Holds%20That%20Oral%20Complaints%20are%20Protected%20Activities%20Under%20the%20Ant.pdf
mailto:addressupdate@lowenstein.com
http://www.lowenstein.com/

	lowenstein.com
	Employment and Labor Alert - NLRB Posting Rule Postponed


