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Businesses today are under increasing pressure to demonstrate profitability, which many do by 
reducing headcount. If you feel you have been a victim of wrongful termination, you may have 
legal recourse in Florida.

Wrongful termination may apply if you:

Have a written contract – while most employment is "at will" – meaning an employee can be 
fired for any reason at any time – having a formal contract may entitle you to additional 
protections.

Have an implied contract – if you have an agreement with your employer based on things your 
employer has said or done, this could also void the "at will" status of your employment. 
However, this can be difficult to prove, particularly in Florida.

Can prove a breach of good faith – if your employer has acted unfairly, you may have a claim 
for a breach of good faith and fair dealing.

Can prove retaliation – if you have been fired because you filed a complaint with the EEOC or 
have formally complained about your employer, you may have a claim for retaliation.

Are a whistle blower – employees who report unlawful activities or actions that could cause 
public harm are protected by whistle-blower laws.

Can prove defamation – if your employer has damaged your reputation through false 
statements to others.

Can prove fraud – if your employer intentionally tricked you or acted deviously on purpose.
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