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Veterans Day: A
Day to Remember,
to Honor, and to

Reexamine

Compliance with
Laws Protecting
Servicemembers

By Michael D. Jefferson

As a veteran of the United States
Marine Corps and someone who
has seen the challenges that
veterans face firsthand, | can
attest to the benefits of giving
veterans an opportunity to return
to work following periods of
service and providing families with
the opportunity to manage the
needs of their servicemembers. At
Spilman, we feel that employers
should adhere to best practices
guidelines and prepare to
implement and facilitate such
enforcement. Since our country
just celebrated Veterans Day, it is
fitting to review the laws that
govern the hiring and employment
of servicemembers, whether they
are on active duty, reservists, or
retired, and ensure that
businesses are compliant.

Click here to read the entire
article.

Notes from the Chair and
Executive Editor

Welcome to the fourth quarter edition of SuperVision Today,
Spilman's labor and employment law e-newsletter. With the
calendars getting ready to roll over to 2016, the New Year
marks a perfect opportunity for a complete review of your
employment practices and policies. This is especially true this
year as the Department of Labor has promised substantial
changes to the salary basis for exempt employees; changes
that will almost certainly require a review of wage and hour
policies. To assist on this front, we will be sharing information
on our human resources audit toolkit with our friends and
clients who attended a SuperVision symposium this year.
These tools are customizable so you can select the parts you
need or work with us for a complete review and tune-up. If
you did not make it to one of our SuperVision seminars, but
are still interested, please feel free to contact any of us here at
Spilman for more information.

Our commitment to bringing you up-to-date information to
assist in your HR functions will continue in early December as
we present a webinar on background checks. The final details
have not been developed yet. However, we anticipate that the
presentation will be scheduled during the "lunch hour (noon
EST)" and will cover everything you need to know for
conducting legal background checks and how to use the
information lawfully. Keep a lookout for registration information.

In this edition of SuperVision Today, Larissa Dean explores
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Working with
Union Experts
After an
Accident: A

Federal Appeals
Court Sides with the
Union's Right to
Inspect

By Mitchell J. Rhein

A federal appellate court in the
Midwest suggests that while
unions do not have blanket

some of the implications of the NLRB's recent changes to the
definition of joint employer. Mike Jefferson offer a crash
course reminder on veteran issues. Mitch Rhein examines
recent developments in cooperating with unions in safety
investigations, and Pete Rich informs our Pittsburgh clients on
a new city ordinance that will mandate paid sick leave (and
touch on the likelihood that it will be overturned in the courts).

We appreciate the time you have taken to review this edition
of SuperVision Today and invite you to share with us any
comments or feedback. We look forward to speaking with you
throughout 2016.

Eric W. Iskra, Chair, Labor & Employment Group
Eric E. Kinder, Executive Editor, SuperVision Today

approval to inspect an employer's
worksite, the union's interest in
safety generally will outweigh an
employer's interest in
confidentiality and property rights.

Update: The NLRB and Single

Integrated Employers

By Larissa C. Dean
Click here to read the entire .
article. In October, the NLRB employed a little-used procedural

doctrine to issue a consolidated complaint against a parent
company of a chain of hospitals located throughout the U.S.
The NLRB issued the consolidated complaint, which included
29 unfair labor practice charges, against Community Health
Systems, Inc. and seven wholly-owned subsidiary hospitals
located in Ohio, Kentucky, West Virginia and California under
the "single integrated employer" doctrine. The NLRB alleges
that the hospital chain maintains rules that infringe on
employees' rights to discuss wages, hours and working
conditions, that it retaliated against employees who participate
in union activities, and that it failed to engage in good-faith
collective bargaining with the union.

Calling in Sick:
Pittsburgh Sick
Leave Law Delayed

By Peter R. Rich

There is a new targeted effective
date for an ordinance passed by
Pittsburgh's City Council requiring
most city businesses to provide
sick leave to full-time and part-
time employees. Implementation
of the legislation was postponed
under an agreement reached by
the city and groups challenging
the law in court.

Click here to read the entire article.

Click here to read the entire
article.
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We are pleased to announce that the firm was ranked as a Tier 1
Metropolitan "Best Law Firm" by U.S. News -- Best Lawyers in

Employment Law - Individuals, Employment Law - Management,
Labor Law - Management, Litigation - ERISA, and Litigation - Labor
& Employment. Rankings are based on a rigorous assessment
process involving client and lawyer evaluations and peer reviews.
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This is an attorney advertisement. Your receipt and/ or use of this material does not constitute or create an attorney-client
relationship between you and Spilman Thomas & Battle, PLLC or any attorney associated with the firm. This e-mail
publication is distributed with the understanding that the author, publisher and distributor are not rendering legal or other
professional advice on specific facts or matters and, accordingly, assume no liability whatsoever in connection with its
use.


http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61HJ9kzHPz98wuD7-UhoxsLA1x--orXOBf-l8FAeOv65RZIgfyXoRLHUShcpY4EMblEC8jU8HZQNSC2arJfyP6_JWiTQckHbej-70u6vfpjE_kVlQ7dMrUH4D0HxmSVeaOSkftPR2Mm4j16FdANPlwoqrtBYbCCyvoMmbk8Dtf7IS&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61ITef82ntKTBntIgu_YoyoASVMIG8ASNBBlSqJNMiBXsa4gbsHXrB15K1sSGi342gwt3f5cmYAWEd928iCrymDlReMe5AqH8bmttbw4mXj54JDLE4iBb1_umruvF81E5TcVlm_mjdlB9FK5eRH-4b3M1WEIg3ebOMlh9L0Nlff5KRiXyB09R0Cz0LcqQJPXh7uTGDtDdoMA1O9UGKaIjxCksW0wlE3kbnoiXxaWiRSPDfQy68Roc_I_xk6z9t0xln7wyQPQkcfL2SVV83ghC2BA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61HLfbbjnG1ltAtZMgOwQ4RwzLXrju0Mn-wWW3yGenYe9or4rdTpsa7Ps0lS95mvhQ4R__p1P4rQ1-GATm9EoBHuRQmCCGCQRhwUlsjQaJDWVdYGtjW0VxCXFY0jFBRsmd0_i1G-kbPZp3gsDgF7gF-HnuDArTNRT_Mzq35N2Ww5q&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61ITef82ntKTBJP8VxYP9EDOLSIR9uSnBIGjU4tCo-qrrt3lfHvq1E4JZZpLiM-LmBq7d1dzJ15QIBb3N9aMHKG6tolX4mmzEw0Y-nY-GVQBDuLtNYdc53dG_xk4mxCcfHrqHCz0UDEA3C3m8wghErW4LLQ2fgkAxuxoJyEo6clMsKceGBnMH4UdQDdA3pmrIKxHTkfpAzYGAMTQoOH8zGfcPxX4rogVCWNqJEv6oyM0qE0DVF3-ET_qSbPjnZrYRkaA0HfqK-PDq&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61Jyw2agT7h5ZWKaTh3hbmF1vcqkWCyyf_LSLxbcp1OqgnK3z4S31w2c5EXLrtIcAibtoOBvYXZ_3E9HnUCVIXgS_719523g5jaltnk-4Y8rY_BvSpFooLZgwtWQlrU5IKA-KDV_KfvTHnbj5RU1Q4RDwgODCC2Na5ctNuyaTiJxp&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61Jyw2agT7h5Z22REame7ofrz9oH8QF4kirochx23VWGznQGNezXlKLicOhlJAPBhieomPv4LKpBJZ1_re5rnF7ZqDaDBgQPSZgqfQvybez9_0XwB6171iXQULlBEKR3FJOlM6w9ocdY2w9UdAUY9GhONE2dOt9dJTo2FfYYtxq6s&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61Jyw2agT7h5ZdYtu1bpdw4cZh24dJTnWEZnGs5FpsRv5aatxd2DYH69gxqNXcYf0-7KyDvp39P8mhH35t3OhkhAkBeFnWo5lS5GdNYAj-XtJdW-qoHwuNsszySsYlnmRsv7EmqIrZS2rV9_ArDWkXLKikTpbSpCSw1MhyMI0JvY6&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61ITef82ntKTBrHQedb-TaWauhAdW75oxC34XUbMwkNakSC3At3H5ek3VoVeq1CyZhUtNbQiJz91-jCEbCtrX2WFe79JpKt86ClBwMg6OgKH3kCic8d52dtZ7Do3CdxNR5eEX_SIuMSaLljpk3vltTv7TdK22I7tcxASq7OPicvs3lWJtW6ZDc_-qxIwIqPSIp9v9rwB9cGZBpzQ2d9gltpwY0h1GL-7_DQBT-9N8nDnJ2ehXq5aF1zyqIjBzudXE4y01Q6-0ncuj&c=&ch=
http://r20.rs6.net/tn.jsp?f=0010af4HSJ3yI_dZr0Dg2J_LuBEysbwDf9aHhfbJwThzhOsOKTm6dI61GhAbO6Hzd0k85BqFNItQhCULydk3Lg5J61T3bXwHnSvDfyJPIShViGrjwinklXpvib4bE0bPr_tlKAJwxaCmFkiVWJfW6YLFH7AED31Ci-Ctw_F7xtm62c=&c=&ch=

Responsible Attorney: Eric W. Iskra
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