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BREAKING: NLRB Postpones Effective Date of Rights Poster 
to April 30, 2012  
By Daniel Schwartz on December 23rd, 2011  

The NLRB today announced that it is postponing the effective date of the notice for all employers to 
post.  Employers were previously told that January 31, 2012 was the date.  The new date, however, 
will be April 30, 2012. 

According to a press release from the NLRB: 

The National Labor Relations Board has agreed to postpone the effective date of its employee rights 
notice-posting rule at the request of the federal court in Washington, DC hearing a legal challenge 
regarding the rule. The Board’s ruling states that it has determined that postponing the effective date 
of the rule would facilitate the resolution of the legal challenges that have been filed with respect to 
the rule. The new implementation date is April 30, 2012. 

I previously discussed the notice here.  Stay tuned. This situation remains fluid. 

This blog/web site is made available by the host/publisher for educational purposes only as well as to give you general information and a 
general understanding of the law. It is not intended to provide specific legal advice to your individual circumstances or legal questions. You 
acknowledge that neither your reading of, nor posting on, this blog site establishes an attorney-client relationship between you and the 
blog/web site host or the law firm, or any of the attorneys with whom, the host is affiliated. This blog/web site should not be used as a 
substitute for seeking competent legal advice from a licensed professional attorney in your state. Readers of this information should not act 
upon any information contained on this website without seeking professional counsel. The transmission of confidential information via 
Internet email is highly discouraged. Per a June 11, 2007 opinion of Connecticut's Statewide Grievance Committee, legal blogs/websites, 
such as this one, may be deemed an "advertisement" under applicable rules and regulations of Connecticut, and/or the rules and 
regulations of other jurisdictions. 
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