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Veterans and the ADA — Helpful Answers to Burning Questions

By Daniel Schwartz on March 2nd, 2012

Earlier this week, | beat Ohio lawyer Jon Hyman to the punch on a post about Leap Day. Yesterday,
he “returned” the favor, with a notable post on the release of the EEOC’s new guide: Veterans & the
ADA: A Guide for Employers.

Jon looks at one issue from the guide, whether employers can give
preference in hiring to a veteran with a disability. (The answer is
yes, according to the EEOC.)

| would recommend reading the guide in general too. There are lots
of other questions that it provides guidance on such as:

e May an employer ask if an applicant is a “disabled
veteran” if it is seeking to hire someone with a disability?
(Yes, says the EEOC.)

e What types of reasonable accommodations may
veteranswith disabilities need for the application process
or during employment? (Perhaps written materials in
accessible formats, tests held in accessible locations,
etc.)

EEOC Releases Important Guide

Of course, some of these issues apply to people with disabilities in general.

Not applicant is going to be Tom Cruise (from Born on the Fourth of July, for those trying to
remember the reference). But for those employers who want to seek out veterans to hire — and
there are plenty with many returning from the wars in Afghanistan and Iraq — this guide provides
some helpful answers to your most
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This blog/web site is made available by the host/publisher for educational purposes only as well as to give you general information and a
general understanding of the law. It is not intended to provide specific legal advice to your individual circumstances or legal questions. You
acknowledge that neither your reading of, nor posting on, this blog site establishes an attorney-client relationship between you and the
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Pullman & Comley LLC Connecticut Employment Law Blog
www.pullcom.com www.ctemploymentlawblog.com


http://www.pullcom.com/�
http://www.pullcom.com/�
http://www.ctemploymentlawblog.com/�
http://www.ctemploymentlawblog.com/�
http://www.ctemploymentlawblog.com/2012/03/articles/veterans-and-the-ada-helpful-answers-to-burning-questions/�
http://www.pullcom.com/attorneys-79.html�
http://www.ctemploymentlawblog.com/2012/02/articles/leap-day-the-day-employers-get-free-work-from-exempt-workers/�
http://www.eeoc.gov/eeoc/publications/ada_veterans_employers.cfm�
http://www.eeoc.gov/eeoc/publications/ada_veterans_employers.cfm�
http://www.ctemploymentlawblog.com/chro-and-eeoc/�
http://www.ctemploymentlawblog.com/discrimination-and-harassment/�
http://www.ctemploymentlawblog.com/header-highlight/�
http://www.ctemploymentlawblog.com/hr-issues/�
http://www.ctemploymentlawblog.com/laws-and-regulations/�
http://www.ctemploymentlawblog.com/laws-and-regulations/�
http://www.ctemploymentlawblog.com/manager-hr-pro%e2%80%99s-resource-center/�
http://www.ctemploymentlawblog.com/tag/ada/�
http://www.ctemploymentlawblog.com/tag/americans-with-disabilities-act/�
http://www.ctemploymentlawblog.com/tag/disabled/�
http://www.ctemploymentlawblog.com/tag/eeoc/�
http://www.ctemploymentlawblog.com/tag/employer/�
http://www.ctemploymentlawblog.com/tag/faq/�
http://www.ctemploymentlawblog.com/tag/guide/�
http://www.ctemploymentlawblog.com/tag/userra/�
http://www.ctemploymentlawblog.com/tag/veterans/�
http://www.ctemploymentlawblog.com/tag/vets/�

Connecticut EMPLOYMENT LAW BLOG

INSIGHT ON LABOR & EMPLOYMENT LAW FOR CONNECTICUT BUSINESSES

upon any information contained on this website without seeking professional counsel. The transmission of confidential information via
Internet email is highly discouraged. Per a June 11, 2007 opinion of Connecticut's Statewide Grievance Committee, legal blogs/websites,
such as this one, may be deemed an "advertisement" under applicable rules and regulations of Connecticut, and/or the rules and
regulations of other jurisdictions.
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